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Career Counseling for Highly Skilled Foreign Employees :
Advocacy Interventions in Counseling Theories
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& Daniels) # KB L7720 B, 7RI —-av ¥
TYY=TlE AT T —RZE LN E B 2
BETLHEH)CEBITEBY., Z3bry v v 7
MOEEERELZITI T A,

2018 FERIEMDT FRA Y — - 2V EF ¥ —I121d 2
DO THEENDEF 62D F XA ¥ (i) »d 5,
I1>oHO#ENE, [7 94 FOBEE  —#Ic—tb
D] THbB, ZOHNIAT VT —DEFDOELIZO
WCThb, [7I74 0 be—HIZ] OBEER. 77
ALY b (FNV=T) 23T HIED AT ET—D
WHWEOHLE R D, [794 20 bofbhIZ] oA
3. W e T—HERZ AT FORIFH LR DR
BIICHEBENIINAAT D, 22OHOHNE, [7 FKRA ¥ —
I AL X)L (Level of Advocacy Intervention) : ¥4 7
o LX)V (Microlevel) —< 7 @ L X)L (Macrolevel) |
THhbo TERDV—=HALNVITIERTHY., Bk
Bzix, e 2 54 =~ b (Individual Student/Cli-
ent), I3I2=7 1 - &% - HAR (Community/School/
Organization). 23t (Public Arena) T® %, L
oo T, 7942 VORMGE QHE) &7 MK
V=M ALNL (BB oflageT, TRRAY— -
IVETF Y= KA VIFEN6HE 25 (B 1N,

DT TR #AIEHRA Y &) ¥ VBT 28R
O & 217 % BARIIIHE 5 72012, FITKREA Y >~
) Y IHEO 2018 FRIEMOT FAH Y — - a ¥
T Y= FAL TR L 2D, 2003 D T F AR
Hhy— - AYET =X YT hY X)) VT

| REAV VP ITRRIOTREAAY— - ALEFY— - RAA>

TERAS—F AL
Level of Advocacy Intervention

24 4oLl Ezi=17a9 1%
Microlevel Macrolevel
=T> &5 aSa=F4- I F PRl hoot5—0
) 55T 4188 EHOR A
Extent of Client Individual Community/ Public Arena Focus of
Student/Client School/ Counselor
Involvement e
Organization Energy
s (1) (3) (5) Snen
G| 95(TUR0 | anacTomE | REOEEH |Gl
Collaboration I.'”{'j’l'}l‘ . . Support Client/
with Client/Student Communl_tyr Colleptlve Client Groups
Empowerment Collaboration Action
(2) (4) (6)
Ve O 554TkD SAFL. | aa-BEE [Pl
KhYI< FERAL— FrERHAS— FrRHL— Direct Svstem
On behalf of Client/Student Systems Social/Political | Y
ntervention
Advocacy Advocacy Advocacy

(&#}) American Counseling Association Advocacy Competencies (updated in 2018)
https:.//www.counseling.org/docs/default-source/competencies/aca-advocacy-competencies—updated—may-—

2020.pdf &  LIZHEFEL
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206 L 72 Pope & Pangelian (2010) » &#12 L T,
TREAY—av¥T7ry— - FAL VOZHEBIID
WTEET b,

1L, 7942 PO Y87 2 b (Client/
Student Empowerment) T %, Zix. TAL XNV
PEZ AT PTHY), 7 T4 ME—HHITELD
MO LG H TH L, 2F D, TOFIRTIIMERE D )
o) TN E R b, 2L, 794V NEY
WERBIZEBENPTIONEIHIICXETAILELEEN
bo BIZIX, HAMZETH  SEAE AM~OEHEN 2
B e TR, EENAEAMAHARN LRSI
BWENPTONDL X HITTIRT ST LWL T 5,

H2MHIE. 2942 b7 FARH Y — (Client/
Student Advocacy) T® %, ST AL XVIEER 7 5 4
LY ITHEH, 7742 bORb ) I MO8
BWHTH D, BlZIE BT vt T —EENE AR
HboT. 7747 ¥ bSO HARN EFR R ICHE S
WFBZENFEYST S,

B3I, 23 2=7 1 17 (Community Collab-
oration) THbo MALNVAII 2 =F 1 - K -
MEETHY, 7742 MW HMIHEETH
5o COFHMTOAY VT —OkEIE. HEkor 4
IV FAEPNTWBHIEN ZRRTEZ WET 57201247
LTS240 b ZV—TOWB 2 XET 52
ETHDH, REIIBIF LI 2= 4 i E BARRIH
BLICK WAL L wd, EFITRES A N—
TA AV AYIOGHTHEHENTWS [E(HY
Y — A 7 )V — 7 (Employee Resource Group: ERG) |
EDOWMBAHLT L EHFEL T D, EERHY Y —RT
V=T, A7) T4 HEIZE > TR I AN
TN—=TThb, FEEEELEREAD 2021 4£I12FEK L2
[1SO 30415 : Human resource management — Diversi-
ty and inclusion] @ &P THRFEHY V—A 7V —T&
W HEEHIE L Twb, EERY) VY —A7 V=T Id,
kOB II 2 =T 4 LIFRLD, MENO T A N —
YTAKA YNV a YHERDT-DIZH MK TS
By it B2 1E. HNOSENEAMPREEEY vV —
AT N — T fE LTy & A LT 2 4% - 5%
oL DI MBI, A7 g —23%9) LizEE
NEIANDTEF Z 3% TAHI e [ 227 4 )] &
W2 EDe HATIE (R Y — ATV — T DOREAE
DK s, LN R &2 BT 5 72013
TANRTHY), TREAY—-av¥rry—Lid
WCEANTORME L SO T LERD 5,

4 HEIE, VAT A -7 FARS ¥ — (System Ad-
vocacy) THbo MALNRVPBII 22514 - FfK -
WRRCTH DD, o= 4 2 FoffiEL
o T METEEITH 5o Bl 21X, SEEFE A IR

THMEM MR T DD 556, A7 T —HAE
MBI F—%REE LY. HEFETHIY v
VY IR TEDLAMOMB A SHIRET 540 & fil
ML AILARR B ICEL D f e & & AN O OIEENRE M T
5o

855 . ERIIYATEY (Collective Action) T& %o
AAVRUDBAIFRTH ), 794 & —HITH
DHMBHEEITH S, HIZIE ZLOHRBETHONS
PE R 2 AR R DWW TH S L 2 SO 5 72012,
EEANE M ORERRY v — ATV — T DRI LT
I TEMBEZTAHE. Ao v —=2%9 LzIHH
AT H T EDEFNATENCRE ST 5, W) TRIR
RREREEERD LI, py e —FPEAT IV
GZEOHEMBEREEZHH L TERT A L PRI Tw
5o

856 BHIIE. R - BURWM T FAR A ¥ — (Social/
Political Advocacy) Td %o - AL NN T
LB, 7741y FORFHE LT MEIEETH
B0 BIZIAX. WEEANE AT ANETH 3 % PP 1 70 BRbE & 2L
T H72012, T T =S RRLBORIHE) X
FAEE AL T 5, HERT RS —IZon T,
Bl z X, HARMIECTHE < HEAEAM A LT\ 23
JEORBBEIZOWTHANWELE RO S Z & &2 HMIZ,
FXYTAVHENET Y IHEAT 4T ORMIHIET 5 S
LR ENEZOLND, F/2 BURMT RRA ¥ =220
T EXHGOEBTRERM T 255 EREHK
Fr)T7a sy v FThDHEHIT 2021 FEEIEA
FEEVHRIE L [HEASHEDDDF v ) 7T a v
VE Yy MEGEHE] ICEREE L TSE LY, 2022 4
JEICIAEERE T S L T b [REN 2R %
I—=F4 5 — M A OREFICHT 2] I2F
BZIMLTw3, EFEIFy ) 7arH vy v ok
MRS 2D X9 ZEBHFFHEICHESGLTB), 29 L
72 MARBORT FR A Y —0—Fl S 2 L9,

COEIIT kEAY ) VIHAEDT FED
V= avETy Y —id BEAOM S T 2 BERIC
PR L. EEMRIEH 2T 59 ZTRWIZSEITR
BLERED. o HBEHRIT VR Y T@wICD E
DT REA Y= avEFri—i3, Zfbhr vt
VY TEICORELEEERIZL TS, 2L 7 v
kY vr e FRay 7 XY MEs (Association for Mul-
ticultural Counseling and Development: AMCD) i,
XAt h ) v ATy —ICT FEA
V= av¥F -0 EENY) AnT, [£Xt -
HEEFZHIY oY) V7 - a v ¥F v — (Multicultur-
al and Social Justice Counseling Competencies) | %
2015 4E 12385 L 72 (Ratts, Singh, Nassar-McMillan, et,
al, 2016) . iU 4 I THER S TBY, 1) #V ¥



FEEMEIAM O AL O F v ) 7 3% - A0 & ICHT A EmEE 25

+ I —OHC#EHA (Counselor Self-Awareness) (2) 7
4Ly b oMSREEAHT 5 (Client Worldview). (3)
A e ) v 7 oY (Counseling Relationship) . (4)
Ay s -7 KRS Y =4 A (Counseling &
Advocacy Interventions) T® 5.

F 72, Arthur (2018) &, [T EL=A Y v &
)7 - ary¥s ¥ — (Culture-Infused Counselling
Competency: CICC) 7L —24 7 —2% | (Collins & Ar-
thur, 2010a, 2010b) A EFROBEZI Y AA T 4
BURICHREBL L 72, 2, (1) 7942 heho
5 —DOXALWTAF VT4 T4 IOV TOAEH, (2)
74TV MY T —DORENMEBERICOWT
D7) T A HNGEELE (3) LWEE S X Ot RIS
DBHEFAROMEEE. (4) LMELE B L Ot EFzRD%
LD, EWIHIHNETH 5,

TOLHI HEEFRAY V) Y TEwTIE. 294
IV ML o THIEMZRERE 2 U055 L T < 2 &2
ICERR SN, 20700 BN LT T u—F BRI S
NTWwb, HABEIZBI 2 EENEAMDAL > 7 v —
VarvEREL TV L DI, MR B & 2T
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bho TOHITIX, Fr U TIYHIY U INIREIER
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BOHE SROWIERE
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DIZIE, WEAEAMARANR, BRESEAM ~OSZIRR
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EAE, BEAEAM A ET L TV A HIEEZ YT S
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MBS (£ - e EEAT ) V7 - ay
EFryy—] #B%TAIENRETHL, BHFEZ

it

FERLTEEEOEVI Y EF Y Y —2MET 5 A8
Wfrshs, HRESICHIBLWa Y ¥T vy — 2 B%
FTHIENRTENZ, Sy )Ty H vy v FoOBREN
OWEPTORENZEHD TV I LA LR T &
%o

YT EEALDER, FEA DRGSR LT < H
AFITBWT, AERITEE L L CoORENEAM O
IV ERTRTH S, TO7d, WERN B %
LT &) EERIME 2 Bk L7222 M 7825 2 e
LECWMYMENL Z 2T 5,

SE

American Counseling Association. (2014). 2014 ACA
Code of Ethics.
https://www.counseling.org/resources/aca-code-of-
ethics.pdf (2022 4£ 11 H 20 HF'E)

American Counseling Association. (2018). American
Counseling Association Advocacy Competencies.
https://www.counseling.org/knowledge—center/com
petencies (2022 4 11 A 20 HRF%)

Arthur, N. (2018). Culture-Infused Counselling: Con-
texts, Identities, and Social Justice. In Arthur, N. (Eds.).
Counselling in Cultural Contexts (pp.29-62). Spring-
er, Cham.

Bennett, C.C, Anderson, L.S. Cooper, S., Hassol, L.
Klein, D.C., & Rosenblum, G. (1966). Community Psy-
chology : A Report of the Boston Conference of the
Education of Psychologists for Community Mental
Health. Boston, MA : Boston University Press.

Byars-Winston, A.M., & Fouad, N.A. (2006). Metacog-
nition and multicultural competence : Expanding the
culturally appropriate career counseling model. Ca-
reer Development Quarterly, 54 (3), 187-201.

Collins, S., Arthur, N, & Wong-Wylie, G. (2010). En-
hancing Reflective Practice in Multicultural Counsel-
ing through Cultural Auditing. Journal of Counseling
& Development, 88 (3), 340-347.

Drucker, P.F. (1969), The Age of Discontinuity : Guide-
lines to Our Changing Society. New York : Harper &
Row.

Fouad, N.A., & Bingham, R. (1995). Career counseling
with racial/ethnic minorities. In W.B. Walsh & S.H.
Osipow (Eds.) Handbook of Vocational Psychology
(2nd ed., pp.331-366). Hillsdale, NJ : Erlbaum.

Orford, J. (1992). Community psychology : Theory and
Practice. John Wiley & Sons. [INAFIERE R, (1997)
(23 a=7 4 08%  FEREEEK] S AVT 7 HE]

Ratts, M.J, & Pedersen, P.B. (2014). Counseling for



26

multiculturalism and social justice : Integration, the-
ory, and application (4th ed.). Alexandria, VA:
American Counseling Association.

Ratts, M.]., Singh, A.A., Nassar-McMillan, S., Butler, SK,,
& McCullough, J. R. (2016). Multicultural and Social
Justice Counseling Competencies : Guidelines for the
Counseling Profession. Journal of Multicultural Coun-
seling and Development, 44 (1), 28-48.

Ratts, M.V., Toporek, RL. & Lewis, J.A. (Eds.) (2010).
ACA Advocacy Competencies : A Social Justice
Framework for Counselors. Alexandria, VA : Ameri-
can Counseling Association.

Hooley, T. and Sultana, R. (2016). Career Guidance for
Social Justice. Journal of the National Institute for
Career Education and Counselling, 36, 2-11.

International Organization for Standardization. (2021).
ISO 30415 : 2021. Human resource management —
Diversity and inclusion.

Murrel, S.A. (1973). Community Psychology and Social
System : A Conceptual Framework and Intervention
Guide. Human Science Press. [ZREMEHEEN, (1977)
(23 2=7 ¢ 0H%] Hit]

Page, SE.(2007) The Difference : How the Power of Di-
versity Creates Better Groups, Firms, Schools and
Societies, NJ : Princeton University Press [ZK&# R
(2009) [MZMAER] 32¥ELVYOA] HEEBP]

Pope, M., & Pangelinan, J.S. (2010). Using the ACA ad-
vocacy competencies in career counseling. In Ratts,
M.V, Toporek, RL. & Lewis, J.A. (Eds.). ACA Advo-
cacy Competencies : A Social Justice Framework for
Counselors. Alexandria (pp.209-223), VA: Ameri-
can Counseling Association.

ACA advocacy competencies: A social justice frame-
work for counselors, 209-223.

Shore, LM., Randel, A.E., Chung, B.G., Dean, M.A., Hol-
combe Ehrhart, K., & Singh, G. (2011). Inclusion and
diversity in work groups: A review and model for
future research. Journal of management, 37 (4), 1262
-1289.

Stark, D., (2011). The sense of dissonance : Accounts of
worth in economic life. Princeton University Press.
(R, FPEPEGEIR (2011) (SRRt 4/ RX— 3
Y EARRDOT AT A Y b MO Y bT—2 -
FAFIAL] vFavLl s TFakhr—Y 3]

Sue, D.W., Arredondo, P., & McDavis, R.J. (1992). Mul-
ticultural Counseling Competencies and Standards:
A Call to the Profession. Journal of counseling & de-
velopment, 70 (4), 477-486.

Young, IM. (1990). Five Faces of Oppression, in Justice
and the Politics of Difference. Princeton, NJ : Prince-
ton University Press, 39-65. [fi{ H SC M, %1 H & ],
HASE B R AR, AT B2, DR (2020) TiE#%
L EROBOE] BB USR]

ZHRIES (2009) [T 3 2 =7 1 LHESAOIFF—HLHE -
BB - FEBR] Bt

SR (2020) [ZALHRICBT 207 2T —#
HICHT 2 —ZH-HAME LAy v ) vy r7ar
Y75y y—iihoWbZitt -1 332 =7 4 LB
7z] 24(1). 41-52.

J B2 (1999) [RAFEABENFODOA T V) »
NI e 24

iR BEZ (2012a) (BRI 2=7 4 L% WG LR
i Y NE e

MR BEZ (2012b) T2 3 2 =7 4 LHEPOHE] [X<
bhbala=s4.08Y H2W) I AVT 7EE,
pp.8&-11.

KUEETF (2020) [AWGERE : SCALAIZ @ Y) 2 L FREEBD
DFBIZINT 723 3 2 =7 4 LHFO T REME [ 2
2 =7 1 LB 24(1). 1-2

ME A D= At - oA B9 2 BIfREME xR (2019)
(S EI M D2 A - A D 720 DA TN (2L
A1)
https.//www kantel.go.jp/jp/singi/gaikokujinzai/kaigi/
pdf/taiosaku_kaitei_honbun.pdf (2022 4¢ 11 H 20 H
B 55)

FyuTarguT 4y s (2017) [Fv) 73
VS v M E]

JEAESHEE (2017) [TEV7 - Fx YT Ry 2z ] EBAD
Jiet L REA~EEBOWE I ZTIZ ML, RFEOMEN
EORIFTBI2DIT~]
https://www.mhlw.go.jp/file/06-Seisakujouhou-1180
0000-Shokugyounouryokukaihatsukyoku/00001925
30.pdf (2022 4F 11 J 20 H %)

JEAS7E (2021) 55 11 KIBERE ) B ZE 2R AT i |

JEAG A (2022) [Fx ) 73 vyHs v bEEHEE
R R A A
https://www.mhlw.go.jp/stf/seisakunitsuite/bunya/
career_consulting/shinseihtml (2022 4% 11 H 20 H
%)

FE A AHEE SR (2009) TAVES A 5 ABKR
DARMEERZ  (HisE) ]
https://dlndl.go.jp/info:ndljp/pid/3531347 (2022 4F 11
H 20 HEJE)

ANER (2019) V7 - Fx )7 Ky 71T 563
22T A LEEPLDESE| [a3a=2r—va Yy
Fh42] 49, 203-221.



FEEMEIAM O AL O F v ) 7 3% | BEANO@ & 0TI A EE 27

AN (2022) T EESVEIAM 2 &L R UbF— 20
ATV AV M THARGEFEHEEE] (744), 35-47.
TR (2020) MR EROF ) 7 MAOX
TP HEZIY & HERITIADI5 E~] HE L
74 A3 (2022) [TAHVEINRE 274/ BEAVEL AT O £ )
RS A TR AR L AR — b (20214 12 AT )
https.//www.disc.co.jp/wp/wp—content/uploads/2022/
01/2021kigyou-global-report.pdf (2022 4 11 H 20

H %)

WREIE  REREIESHE (2017) [RRdgng 2017]
https.//www.cas.go.jp/jp/seisaku/seicho/kettei.html
#tousi2017 (2022 4F 11 A 20 HEI%)

H A G 4RGSR [ = A E I R R — & v o
I “Open for Professionals” |
https://www.jetro.go.jp/hrportal/ (2022 4 11 H 20
H B %)

28—V IVERERRZERT (2020) [ HATHE) < S4E A Ok

SEERE - BAkARAT R R
https://rc.persol-group.co.jp/thinktank/data/foreign
ers-working-in—japan.html (2022 4 11 H 20 H &)

WAL (2020) [HAAROLHEEEERICIANT 724 XL #
vy rZavEeT v ABFORE - AARICBIT S
LA A 7 V) Y IR OELE, LR R D%
LA k) v ra v ¥ v 2R NET 28
i, BHE 7077 20%EZOREREZE L
T ) WEFRRF A

B BORHIZE - WHERHE (2016) [V TIEEXED
EIB 0 2 BB I O A—IAEVG EBE X x ) 78 E
ZRAARKESHEMHEEIL ST OT IV RI I L LD ]
[JILPT &#t> 1) —X] No.170.

B BORAISE - DR (2018) [Fx VT3 vyH Ly
v NEGEOWEHIARNEE T A MA] [958 BORAF
ZEHR ] No.200.



